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The issue 

Human Resource Development (HRD) focuses on the training of employees in organizations and 
institutions, and the development of their knowledge, skills and attitudes within their professional 
environment. Leadership, talent development, professional development, and lifelong learning are 
considered some of the essential elements in this area. Businesses and organizations, profit and no- 
profits, have been investing heavily in the training of human resources to the point that they have, 
for the most part, a service dedicated to HR development with the essential role of improving 
performance. And since the institutions of education and training represent the natural place for the 
teaching and development of knowledge, skills, and other qualifications in men and women, it would 
be normal that they are most interested in this subject. 

So how these institutions may be able to provide adequate training for their human resources? How 
do they manage to better assess its quality? And how do they make lifelong learning an integral part 
of their management policies and practices? 

This is the issue that this 12th edition of CIMQUSEF will attempt to analyse, through the papers and 
interventions that will be presented. Participants will have to discuss the theme of the Congress by 
trying to bring their answers to several questions such as the following most important: 

• What are the possible ways to facilitate the training of all HR throughout life? 

• What are the mechanisms of professional development and learning in the work environment? 

• What are the success factors of the programs of continuing education? 

• How do we evaluate the effectiveness of training programs? 

• How HRD would be the key for institutional change? 



• What role for ICT in HRD? 



Participants 

The 12th edition of CIMQUSEF welcomes submissions from all academic disciplines and fields that 
focus on the theme of the congress, including psychology, education sciences, social sciences, and 
economics and management sciences. Researchers and specialists in these areas as well as any 
person with expertise in the development of HR are invited to submit their contributions, but it 
would be desirable that the authors have an excellent knowledge and practice in the following: 

• The theories related to HR development and ways to implement them; 

• The steps to develop lifelong learning programs in institutions; 

• The advice mechanisms in the field of HR development; 

• The body of scientific research conducted in the field; 

Conference Sessions 

The opening session 

It will emphasize the importance of human resource development in improving the performance of 
educational institutions and training, as well as on how to improve practices in the field of training 
the trainers. 

The 1st session : initial training of the personnel of education and training 
This session will focus on the following: 

• Effective models of initial teacher training; 

• Effective training models of responsible leaders to manage the education and training institutions; 

• Best practices in the field of training individuals responsible for evaluating education and training 
systems; 

• The role of universities in the initial training of personnel of education and training; 

• The characteristics of the teacher of tomorrow; 

The 2nd session: lifelong learning in institutions of education and training 
This session will focus on the following: 

• Learning approaches in the context of perpetual turmoil faced by institutions of education and 
training; 

• The characteristics of the trainers and the foundations of the curriculum of lifelong learning; 

• The role of distance learning in facilitating professional development; 

• The mechanisms for the implementation of self-learning as leverage for lifelong learning; 

• The means and methods of motivation for of lifelong learning; 



The 3rd session: evaluation for institutional development 
This session will focus on the following: 

• The evaluation procedures and mechanisms of the professional performance of the education and 
training staff; 

• The utilization of evaluation results of the professional performance to plan the development of 
human resources; 

• The relationship between HRD and improving institutional performance; 

• The mechanisms for evaluating the effectiveness of professional development programs; 

• Evaluation Mechanisms of the initial training policy of education and training staff; 

4th session: institutional knowledge management 
This session will focus on the following: 

• The role of human resources in the maintenance and improvement of cognitive assets of the 
institutions in order to make learning organizations; 

• Institutional management based on knowledge improvement; 

• Cognitive-fertilization between institutions through staff mobility; 

• The role of cognitive networks in improving the performance of institutions; 

• The importance of professional practice networks in HRD. 

The closing session 

It will be organized as a round table to discuss the conclusions of the 4 sessions. 

Papers Submission 

Authors wishing to contribute should send their contributions by e-mail to the following address 
( atnaquen@atnaquen.or ) with a copy to ( amaquen@gmail.com) . 

Maximum number of words (not including the abstract title or other information): 

• For abstracts: 250 words; 

• For the full text: 2.500 words. 

Contributions can be submitted in English, Arabic or French. If accepted, they will be presented in 
their language of submission. 

Contributions must be in Word format. 

Deadlines 

Authors should submit abstracts of their contributions by December 18, 2015. 

The reviews of the Scientific Council on abstracts will be communicated to authors before January 8, 
2016. 



Authors should submit the full versions of their contributions by February 5, 2016. 

The decisions of the Scientific Council on the full versions will be communicated to authors before 

March 4, 2016. 

Authors should submit the final full versions of their contributions by March 18. 2016. 

The authors will present their accepted papers on April 8-9, 2016 according to the final program of 
the congress. 




